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MEMOBANDOM FOBR: Dirsctor of Jentral Intalligense
GUBJRLCYT 1 HSurplus Persocanel Procediures - Rebivesent Eligibles

L. This assmorandum submits: ¢ mvcosendation for your approval. fueh
recosnendation is combeined in jaragaph L.

2. BR: ] tion of Burples Ferscnpel. provides for the identi-
fieatiwm of individumls' as surplue to tho Agency's needs based on evaluatic:
of several factors, inclading “potentin) for future usefulness.” Especiall;
is view of this fector, some individuals being comsidered under BR[ Jwiii  o5x1
be spprosshing eligibility for cptioral or discontinued service retirement. 5
Accordingly, and consistent with the objoctive of dealing remsooably and '
manely with individuals inwvolved in surplus perscunel procedures, the Dep iy
Pirector of Central Imbelligens: spprovad om 13 December 1961 the following
provisions recosmended by the (hreer Coxweil:

- 8. An Indfvidual who will become eligidle for optiomal retirement
within 12 modths after his f8mtificetion as surplas YWy the Deputy Director

conomxued shall be allowed to apply for retirement effeetive when he atiain: i
eligibility and tius remeve himsal’ frus the HR[ | exercise. 25X1

b. If an inddviduml will becos eligible for discontinmued servica
retiremat withins 12 months after the Directar's epproval of his separntion.
the soparetion date will be sat ¢ retein him ustil he stiains elfgivility.

¢. In either case, the Leputy Director concerned sust determine
that the mployes can be usefiliy nasigoed snd the saployes st use any .
ansual leave Lo his credit prior to sttaining eligidility for retirement.

3. The Career Couneil revieved this smbter at 1ts meeting on 1 February
and proposes extending from 12 o 24 moths Yhe periods specified mbove.
This considerstion ws bDased on exnmingtion of the servisce rweords of indi-
viduals vho have 18 years of govermest service. The Coumcil concludes tha:
such isdividuals were deserviag of greetbmr opportunity to attain eligibilit
for an imsedizte smomity. In te Clandactine Services, where the lergest
Plaaned IR | exercise is ner in progress, this extemsion would perwit
twelve mmployees to remain umtil rotiremamt. Im other pending cases, it
vould permit three empiloyees to 4o so.

L. It is socordingly re:amwnded Uwt you spprove & chamge froa 12 to

| 24 wonths in the periods stated in persgephs 2a and 3b shove.

/2! Paott D. Eehols

Zmett D. Bohols
Pireetor of Mersonnel
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AFMORAIGRBL FOR: Deputy Directwr o Ueatrsd Imtelligemcs

GBI - Appifeation of fhumdus Mwracmaml Frocedares |:| o
Satirewmt Rigivles

i, Hiie newcerandus submits o orecurendation Tor your spproval. Sush
reqomseindation I8 comtadned 1o pGreTRPR .

%, e (A Ceresr Coumedll on 0 Yovember 190l reviewed the abfached
guper concernlig the sppilcation of surplius persendil proveduires and recan-
sended the spproval of the folliowing procetures for spplicacion to those
iodividaals vihio are in a paplius ow v sodi who migit e auong those recon-

nepded Por separation pursuant o o
&, Lo auch an iodlviiuci s 2livikls for [amediste opiional
mectdremens, Ae shall e allowed to file & forwsl app oo for

vetdremers aa thus remove himesd Svrom the H5R moareiee.

. I7 suck an iofividusl A1l mecome sliglble for cptiooal
retirement within 12 calendir sontbs Tollowing his identificetics
ig 10 be recomended, he ﬁﬁﬁh&&,&wﬁwﬁ%t‘mamm
cation Tor retisesent effective s& o (e date he becoms &ligible
and tio rowove himself foom the 4 [ |exersise. in allowing
atm to 4o 80, howawver, it muat br crsermined by the Deputy Directar
coscerned that the esployes’s servioss oad be profitsbiy used in
the ioterim sl 4% must be uadoretool that the sployes W11l use
any sccusdlated and ssorwsd ammml leeve to his credit prior W e
diate e tsocomes oiixlible Too robiresst.

¢. 3 such au lsdividesl <11l bicome ellglihle for a &isooe~
tioned sesviee muwmity #ithias 128 culandar atatos following & Tormal
reccemendstion to the Diprector of Ueatral inbelligwiwe Por his
separation, he shall de allowed to rwmain on the Agewcy®s rells
antil suen eliglibility is attained. Such sation ssmames that the
Lisidvidusl's services can be prof'ifadiy used in the interim mnd
thet oe will use his sammasl leave prior to becoming sligible Do
the mmwiihy.

¥, It is sceordiagly recomaendec uhab you epprove fhe poosiares Geect.Lec
in puragrepn ¢ above for applicatics in pwréinent cases.

Tiive, ArBctor Of PerBGaRil
e pecosmendation i3 parsgraph 1 i3 mgmroved,
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